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average performance of faculty 

across the faculty member’s 

discipline and unit. Performance 

is appreciably greater than the 

average college faculty member 

of the candidate's present rank 

and field at top-tier research 

institutions. Must have a 

sustained and satisfactory 

professional conduct and 

performance of academic 

responsibilities and compliance 

with state law, Board of 

Governors’ regulations, and 

university regulations and 

policies. 

faculty across the faculty 

member’s discipline and unit. 

Sustained record commensurate 

with the academic standards of a 

top-tier research institution; 

evidence of at least a satisfactory 

performance rating in each 

annual evaluation during the 

previous 5 years and satisfactory 

or greater assessment in each 

area of assignment; sustained 

and satisfactory professional 

conduct and performance of 

academic responsibilities and 

compliance with state law, Board 

of Governors’ 

variation in performance 

compared to faculty across the 

faculty member’s discipline and 

unit but is capable of 

improvement. A faculty member 

who has received an overall 

unsatisfactory annual evaluation 

during one of the previous 5 

years without evidence of a 

trajectory of subsequent 

improvement or exhibited 

unsatisfactory performance in 

any single area of assignment 

over multiple years or pattern of 

non-compliance with state law, 

Board of Governors’ regulations, 

and university regulations and 

policies may be deemed to not 

meet expectations. 

that reflects disregard or failure 

to follow previous advice or 

other efforts to provide 

correction or assistance, or 

performance that involves 

incompetence or misconduct 

as defined in university 

regulations and policies. A 

faculty member who has 

received an overall 

unsatisfactory annual 

evaluation during two or more 

of the previous 5 years or 

unsatisfactory performance in 

two or more areas of 

assignment over three of the 

last five years of the review 

period may be deemed 

unsatisfactory. Demonstrates a 

consistent pattern of failing to 

perform duties assigned by the 

University or sustained 

violations of applicable state 

and federal law and applicable 

published College, University, 

and Board of Governors 

regulations, policies, and 

procedures. 
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