CBCSalaryincreaseGuidelinedor ResearcliProfessoiPathway

Thefollowingguidelineswill applyto rankedfacultyin the ResearchProfessoPathwayin the
Collegeof Behaviora® CommunitySciencegResearch\ssistantrofessorResearctAssociate
Professorand ResearchProfessor):

1. Promotionalsalaryincreasedor rankedfacultyin the ResearchiProfessopathway
will utilize the samestructureaspromotionalincreasedor facultyin the Tenureti.0027 Tc (the)Tj.

increase.

2.  Article8.4cof the CollectiveBargainingagreementallowsfor promotionalincreases
for non tenure earningfaculty with the understandinghat the increasesshallbe
paidentirely from grantfunds... Thespromotionalincreasesare to be determinedby
the fundingagenciesability to pay.” Thisprocedurewill applyto promotional
increasedor Researchiraculty througlgrantsif necessarye.g.,salarysavingsRIA. If, at the time c
facultymember

hasa partial E&Gfundedpositionandthe Provost’sOffice
/Universityprovidesfundingto supportthat portion of the raise,the departmentis
only responsiblefor the balanceof the raisenot providedby the Provost’s
Office/University. Otherwise the departmentis fully responsiblgor identifyingthe
appropriatesourceof fundingand providingthe fundsfor the promotionalincreases
for researchfaculty.

4. Thesalaryincreasesif possible shallbe effectiveon the first dayof the academic
yearcontractperiod (typicallyAugust?7) followingthe decisionof the collegeto grant
promotion.
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