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score X proportion of assignment in research) + (Service score X proportion of assignement in 
service)  
 

NOTE: For faculty members who have service appointments that include directorship of 
centers and institutes, the percentage of assignment associated with the directorship will 
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o Publication activities 
o Conference or scholarly presentations 
o Engaged anthropology projects 
 

• Unsatisfactory (4) effort in research is reflected by no demonstrated effort of research 
activities and receiving “Does Not Meet Expectations in the previous post-tenure review. 
 
 

TEACHING 
Faculty are expected to promote graduate and undergraduate students’ learning, intellectual 
development, and career preparation. The report should identify evidence of these teaching and 
mentoring efforts by addressing, for example, the context and impact of their teaching activities 
during the evaluation period.  
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• Does Not Meet Expectations (3) effort in teaching is characterized by unclear, minimal, 
or insufficient demonstrated effort of teaching activities in all of the following areas: 

o Mentorship of students 
o Course improvement or development 
o Improvement of teaching performance
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o Multiple activities for societies, organizations, or publishers, including 
conference or symposium organization, or manuscript reviews 

o Serving on boards or review panels for prestigious publishers or granting 
agencies 

o Activity for a society, agency, organization, or publisher 
o Leadership in community service activities (engagement with schools, non-

profit organizations, and other civic and community groups, as well as 
engagement with the broader public at local, national, and/or international 
levels) 
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